EXMOOR NATIONAL PARK AUTHORITY

RESOURCES COMMITTEE - 26 APRIL 2005

PERSONNEL UPDATE

Report of the Head of Business Management

ITEM 8

Purpose of Report:

To update members on personnel matters

RECOMMENDATION:

The Committee is recommended to:

1) NOTE the changes to personnel
ii APPROVE the Email policy
i) NOTE the position regarding changes to the Local Government Pensions Scheme
l. PERSONNEL CHANGES
Since the last meeting of the Committee on 1 March 2005 the following changes have occurred:
Arrivals: Cynthia Roberts Senior Planning Officer 14.03.05
(Policy & Community)
Martin Blazey Information Advisor
(Dunster National Park Centre) 14.03.05
Sarah Hayes Information Advisor
(Dunster National Park Centre) 14.03.05
Departures: Trudy Robinson Rural Housing Enabler 31.03.05
Hannah Scrase Conservation Assistant
(Trees and Woodlands) 31.03.05
Linda Kreczmer Supervisor
(Admin Support) 31.03.05
Promotion: Wendy King Supervisor
(Customer Relations and DMS) 07.03.05
2. EMAIL POLICY
There is a need for clear advice and guidance to be given to staff on the use of email and the policy
contained in the attached Appendix presented for approval following consultation with UNISON
and all staff.
3. LOCAL GOVERNMENT PENSIONS

The Office of the Deputy Prime Minister (ODPM) has issued a press release confirming their
intention to revoke the new Pension Regulations which introduced a number of scheme changes
effective from 1 April 2005. However ODPM have advised that the Regulations have already
been promulgated and will come into force on 1 April 2005. They will remain in force until
rescinded by further legislation which will require a formal consultation process. ODPM has now
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commenced the consultation process and has drafted regulations rescinding the original regulations

in their entirety. Comments are invited by 31 May 2005. The Deputy Prime Minister now intends to
review the situation with key stakeholders and will commence discussions on further regulations
which will ensure ‘the continued solvency of the scheme’.

The Actuarial Valuation of the Fund as at 31 March 2004 has now been finalised. This has taken
account of the scheme changes introduced by the 2005 Regulations. In view of the uncertainty
surrounding these Regulations, the Actuary has included a caveat reserving the possible need to
increase future employer contribution rates if the Regulations are revoked and the replacement
Regulations emanating from the consultation do not ensure the continual solvency of the fund.

The Actuarial Valuation includes the contribution rates to be paid by Employers in the certified rates
for Exmoor National Park Authority are:

1 April 2005 215% of members contributions — a contribution rate of 12.9%
1 April 2006  233% of members contributions — a contribution rate of 13.8%
1 April 2007  245% of members contributions — a contribution rate of 14.7%

This compares with the employer’s contribution rate from 1 April 2004 for 2004/05 of 11.7%

Charles Burrows
Head of Business Management
Date 18 April 2005

Background papers on which this report, or an important part of it are based, constitute the list of background papers
required by Section 100 D (1) of the Local Government Act 1972 to be open to members of the public comprise:-
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6.1

6.2

6.3

6.4

discouraged. Such use is under the conditions detailed in this policy and users should note in
particular the arrangements for monitoring.

Any person using the email system for personal messages expressly consent to the conditions
detailed in the policy. If users do not accept the conditions under which the Authority’s email
system can be used for personal purposes the system must not be used to send or receive
personal messages.

The Authority does not provide separate, private email boxes for users and it is not therefore
possible to differentiate between personal and business email messages. In view of this,
personal messages cannot be regarded as private and confidential unless the content relates to
the business of UNISON.

SECURITY OF MESSAGES

Whilst email is not a secure method of transmission all messages will be deemed to be
genuine, complete, accurate and secure against being altered in the course of transmission.
Users must immediately notify any sender/recipient and their Section Head if there is any
suspicion that this is not the case.

All messages must identify the sender and all recipients of that message. All users shall take
reasonable care to ensure that all messages are securely stored, are not accessible to
unauthorised persons, are not altered, lost or destroyed and are capable of being retrieved only
by properly authorised persons. To this end a password protected screen saver must be set on
each machine which is activated during the users absence from their machine.

All users shall use their best endeavours to ensure that no message contains a virus. All
messages sent to the Authority’s network are checked for viruses

The following message is automatically included on all external emails before they are
transmitted:

This email is intended solely for the person(s) or organisation(s) to whom it is addressed. It
may contain privileged and confidential information and if you are not the intended
recipient(s), you must not copy, distribute or take any action on it. If you have received this
email in error please notify the sender by email or telephone to the address or number above.
Individuals are advised that by replying to, or sending an email to Exmoor National Park
Authority, you accept that you have no explicit or implicit expectation of privacy. All emails
(and attachments) transmitted over the Authority’s network may be subject to scrutiny.
Reasonable precautions have been taken to ensure no viruses are present in this email( and
attachments)and the Authority cannot accept responsibility for any loss or damage arising
from its use.

Charles Burrows
Head of Business Management
1 October 2004 (revised January 2005)
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